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INTRODUCTION 

 

The Europe 2020 strategy, its Flagship Initiatives and the new Integrated Guidelines 

put knowledge at the heart of the Union’s efforts for achieving smart, sustainable and 

inclusive growth; the Commission’s proposal for the Multiannual Financial Framework 2014-

2020 supports this strategy with a significant increase in the budget devoted to investment in 

education, research and innovation. This is because education, and in particular higher 

education and its links with research and innovation, plays a crucial role in individual and 

societal advancement, and in providing the highly skilled human capital and the articulate 

citizens that Europe needs to create jobs, economic growth and prosperity. Higher education 

institutions  are thus crucial partners in delivering the European Union's strategy to drive 

forward and maintain growth. 

 

Despite a challenging employment climate in the wake of the economic crisis, higher 

education represents a sound choice . Europe is no longer setting the pace in the global race 

for knowledge and talent, while emerging economies are rapidly increasing their investment 

in higher education . While 35% of all jobs in the EU will require high-level qualifications by 

2020 , only 26% of the workforce currently has a higher education qualification, as in Burgas 

District the average percent is 30% but in certain sectors it is extremely low (ex. 0.3% - 0.4% 

for Maths and Statistics and Veterinary Medicine). About 15% of the labour force of 

Kirklareli District has higher or semi-higher education thus showing the need of new 

initiatives for involvement of a larger part of the population in the system of secondary and 

higher education.  
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The EU still lags behind in the share of researchers in the total labour force: they are 

6%, compared with 9 % in the US and 11 % in Japan. For the cross-border region Burgas – 

Kirklareli the value is slightly over 2%. The knowledge economy needs people with the right 

mix of skills: transversal competences, e-skills for the digital era, creativity and flexibility and 

a solid understanding of their chosen field (such as in Science, Technology, Engineering and 

Maths). But public and private employers, including in research intensive sectors, 

increasingly report mismatches and difficulties in finding the right people for their evolving 

needs.  

 

At the same time, higher education institutions too often seek to compete in too many 

areas, while comparatively few have the capacity to excel across the board, which is in force 

also for the reviewed cross-border region. As a consequence, the recent research oriented 

universities and higher education institutions lag behind as regards the quality and quantity of 

the research activity they develop and which is of crucial importance for the assistance to 

business as by innovative solutions as well as with well-prepared high qualified human 

resource. This trend to underestimate the innovativeness and innovations in the educational 

process is observed not only in the cross-border region Burgas – Kirklareli but in Europe as a 

whole. For instance, only around 200 of Europe's 4000 higher education institutions are 

included in the top 500, and only 3 in the top 20, according to the latest Academic Ranking of 

World Universities. And there has been no real improvement over the past years.  
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There is no single excellence model: Europe, part of which is the cross-border region 

Burgas – Kirklareli needs a wide diversity of higher education institutions, and each must 

pursue excellence in line with its mission and strategic priorities. In the presence of systematic 

information about the relevant profile and presentation of the institutions which is the 

objective of the analytical reports prepared at previous stages of the project and this strategy, 

policy makers in the cross-border region should have better opportunity to develop effective 

higher education and secondary vocational education strategies as the training institutions 

could easily develop on the base of their strengths.  

 

The main responsibility for delivering reforms in higher education rests with the States 

and education institutions themselves. However, the Bologna Process, EU programs for 

modernization of universities and the creation of European Research Area show that 

challenges and their reflection in the policy overreach  national borders. In order to maximize 

the contribution of Europe's higher education systems in the cross-border region Burgas – 

Kirklareli to smart, sustainable and inclusive growth, reforms are needed in key areas: to 

increase the quantity of higher education graduates at all levels; to enhance the quality and 

relevance of human capital development in higher education; to create effective governance 

and funding mechanisms in support of excellence; and to strengthen the knowledge triangle 

between education, research and business. Moreover, the international mobility of students, 

researchers and staff, as well as the growing internationalization of higher education, have a 

strong impact on quality and affect each of these key areas.  
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Development of higher education systems and investing in training and qualification 

of students in the cross-border regions between Member States (Bulgaria) and Candidate 

Countries (Turkey) requires elaboration of well structured and grounded strategy that is to 

outline the higher education and secondary vocational education priorities including highlight 

of the methods for solution of existing and potential problems in the relevant field. 

 

Elaboration of such a strategy is determined by the existing educational systems in 

relevant states, their dimensions and development as a whole which shapes the state of play 

indicators of educational and vocational-qualification structure of employees and 

development of societies. 
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OBJECTIVE OF THE RESEARCH 

 

Europe 2020 Initiative in the field of education sets a task to the Member States 

averagely 40% of young people to graduate successfully higher education or other equal 

education up to 2020. analysis of the higher and secondary education in the cross-border 

region indicates that in the past 10 years there is significant increase of the share of graduated 

higher education but is still insufficient to meet the expected increment of job places that 

require knowledge and for building the capacity of Burgas District and Kirklareli District to 

benefit from the globalization and have the opportunity to create sustainable European model.  

 

Increasing higher education attainment must also be a catalyst for systemic change, to 

enhance quality and develop new ways to deliver education.  

 

Secondly, although the impact of ageing population is different in both districts, the 

group of secondary education graduates which is traditionally the source for university 

students, collapses in certain sectors where young people are not interested to develop due to 

lack of perspectives for professional development.  

 

The least but not the last, the Strategy aims to contribute for providing of more 

qualitative education of young people that is to give them opportunity for career building in 

the settlements they have been born and raised in with perspectives for development thus 

giving added value by decreasing the human resource migration due to lack of resources that 

leads to depopulation of areas having significant development potential. 
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By that reason all stakeholders, district administrations, municipal administrations, 

higher and secondary schools, civil society structures should involve larger part of society 

including vulnerable groups in the system of higher and vocational training and use their 

resources to meet this challenge taking into account that in both districts the decrease of 

students who interrupted their higher education is also of great importance. This increase in 

aspirations and achievement cannot be addressed at the higher and vocational education level 

alone: success also depends upon policies to improve earlier educational outcomes and reduce 

school drop-out, in line with the Europe 2020 target  and the recent European Union 

Recommendation on development of higher education and reduction of early school leaving1. 

 

Based on the aforementioned, this strategy for integrated human resources 

development in cross-border region Burgas – Kirklareli aims to identify the missing links 

between human resource qualification and recent needs of the business as well as to analyse 

the trends for future economic and social development. The strategy also aims to propose a 

Plan for integrated cross-border cooperation in the field of education and training that 

responds to the socio-economic trends of development. The document contains 

recommendations and strategic actions that are to be taken into account by the higher schools, 

vocational training institutions and local and regional authorities. The Strategy also focuses on 

the reinforcing the student mobility and transfer of goods/products from one district to the 

other within the cross-border region. The Strategy will be presented during conferences that 

are to be held in Bulgaria and Turkey. 

                                                 
1  Doc. COM(2014) 403/2 / EC (http://ec.europa.eu/europe2020/pdf/csr2014/csr2014_bulgaria_bg.pdf), 

Doc. COM(2013) 499 final  (http://eur-

lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2013:0499:FIN:bg:PDF)  and European Parliament 

research (http://www.europarl.europa.eu/RegData/etudes/etudes/join/2011/460048/IPOL-

CULT_ET(2011)460048(SUM01)_BG.pdf ) 

http://ec.europa.eu/europe2020/pdf/csr2014/csr2014_bulgaria_bg.pdf
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2013:0499:FIN:bg:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2013:0499:FIN:bg:PDF
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2011/460048/IPOL-CULT_ET(2011)460048(SUM01)_BG.pdf
http://www.europarl.europa.eu/RegData/etudes/etudes/join/2011/460048/IPOL-CULT_ET(2011)460048(SUM01)_BG.pdf
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METHODOLOGY 

 

The Strategy is elaborated on the basis of preliminary research in both sides of the 

cross-border region — Burgas District and Kirklareli District in the field of secondary 

vocational and higher education.  

 

The methodology is based on surveys that include various scope and set of questions. 

The questionnaires are structured so they are to ensure maximum useful and detailed 

information in the researched field — both types of education mentioned above in both 

districts of the cross-border region. There are three types of questions — open, closed and 

combined. 

 

Some of the questions allow "ranging" method to be used for summarizing the results 

"Ranging" method is frequently used in researches of aggregations and is very appropriate for 

quantitative measuring and summarizing the results of surveys among society about certain 

issue. 

 

Three groups of society have been selected as they could contribute in maximum for 

the collection of detailed information related to the subject. These three groups are: 

 Employer or Association of employers 

 Experts from district and municipal administrations 

 Specialists in the field of human resources development (experts from Human 

Resources departments, human resource consulting and recruitment companies) 

 

Due to the specificity of the development the groups of researched aggregations have 

been selected so they to be able to discover the actual state of play of the educational structure 

in Burgas District and Kirklareli District and their municipalities.  
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Responses from employers clarify the level of education of their staff. The responses 

clearly indicate if the education responds to the needs of business, outline the problematic 

fields, problems and challenges that education in both cross-border districts face and what 

should be done for necessary changes to be implemented. 

 

Surveyed experts from administrations of both districts and other experts working in 

various structural units and different levels in municipal administrations show more detailed 

information about the level of education in the examined region as well as which are the 

strengths and weaknesses of the educational structure built for each educational level. This 

group contains mainly principals of secondary schools, vocational high schools and 

universities as well as professors from relevant institutions. This contributes for the obtaining 

of information from the people that are directly familiar with the subject of this research and 

could in larger extent to give an adequate opinion about the state of play.   

 

The third group persons surveyed — specialists in the field of human resources 

development (experts from HR departments, human resource consulting and recruitment 

companies) are an important part of the grouping of information collected. Their contribution 

is of particular significance as regards the practical part of the issue. 
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PART I – PRELIMINARY RESEARCH 

 

Structure of secondary, vocational and higher education in both districts of the 

cross-border region 

 

Burgas District includes following municipalities: Aytos, Burgas, Kameno, Karnobat, 

Malko Tarnovo, Nesebar, Pomorie, Primorsko, Ruen, Sozopol, Sredets, Sungurlare and 

Tsarevo. 

 

District of Burgas has 130 municipal schools, 7 public schools, 4 private schools and 2 

universities on its territory. They could be categorized briefly as follows:  

- 24 secondary schools; 

- 16 professional high schools; 

- 6 profiled high schools; 

- 1 secondary school (gymnasium); 

- 1 sport school; 

- 1 professional college; 

- 1 art school. 

- Burgas Free University 

- University "Prof. Dr. Asen Zlatarov" 
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Burgas Free University provides education in following subjects: 

- Law 

- Public Administration 

- Public relations; 

- Journalism 

- Social activities and Consulting 

- Public communications and Social Psychology 

- Psychology 

- Finances 

- Accountancy 

- Marketing 

- Business Administration 

- International Economic Relations 

- Informatics and Computer sciences 

- Computer Systems and Technologies 

- Communication and Computerization for Renewable Energy Sources 

- Software Engineering 

- Electric supply and Electrical equipment  

- Applied Informatics and Multimedia  

- Communication equipment and Computer Networks 

 

University "Prof. Dr. Asen Zlatarov" consists of following academic departments: 

- Faculty on technical sciences; 

- Faculty on societal sciences; 

- Faculty on natural sciences; 

Colleges: 

- Tourism College; 

- Medical College; 

- Technical College; 

- Foreign Languages Department. 
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District of Kirklareli consists of 8 counties: Merkez, Babaeski, Demirköy, Kofçaz, 

Lüleburgaz, Pehlivanköy, Pınarhisar and Vize. The district has total of 253 public and private 

schools, accredited by the Ministry of Education and providing formal and informal training 

in the district center and counties of Kirklareli. Briefly, schools in Kirklareli District could be 

summarized as follows: 

- 19 high schools (Gymnasium of Sciences, Anatolian Gymnasium, regular 

gymnasium, Pedagogical Gymnasium, etc.), 

- 14 professional and technical high schools; 

- 5 multiprogram high schools (general and vocational technical education), 

- 5 artistic and sport schools, 

- 7 vocational training centers, 

- 19 informal educational institutions (evening commercial gymnasiums, 

municipal educational centers, etc.); 

- 1 university. 

 

The State University of Kirklareli consists of following departments: 

1. Faculties: 

 - Faculty of Architecture; 

 - Faculty of Arts; 

 - Faculty of Economic and Administrative Sciences; 

 - Faculty of Engineering; 

 - Faculty of Technical Sciences; 

 - Faculty of Technologies; 

 - Faculty of Theology; 

 - Faculty of Tourism; 

2. Institutes: 

 - Institute of Science; 

 - Institute of Social Sciences. 
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3. Schools: 

 - Healthcare School 

4. Vocational schools: 

 - Vocational School of Babaeski; 

 - Vocational School of Lüleburgaz; 

 - Vocational School of Pinarhisar; 

 - Vocational School of Vize; 

 - Vocational School of Technical Sciences; 

 - Vocational School of Social Sciences; 

 - Vocational School of Healthcare. 

5. Departments in rector: 

 - Department of Turkish Language and Literature; 

 - Foreign Languages Department; 

 - Department of Modern Sciences and Atatürk Principles.  

6. Research and Application Centers: 

 - Research and Application Center of Africa; 

 - Research and Application Center of Balkan Studies; 

 - Research and Application Center of Longlife Learning; 

 - Research Center of Economy and Sociology; 

 - Research and Application Center of European Studies; 

 - Research and Application Center of Turkish language and Foreign 

languages; 

 - Research and Application Center of Turkology. 
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Comparative analysis 

 

The analysis provides information about the vocational education and training in both 

cross-border districts. 

 

Implemented analysis of professional education and training in Burgas District during 

the last five years shows decrement of classes with 4 year term of education and acquiring of 

second qualification degree and increase of classes with 5 and 6 year term of education and 

acquiring of third professional qualification degree. Intensified is enrollment in professional 

high schools with intense learning of foreign languages. This is particularly expressed in 

professional field "Electronics and Electrical", professions "Electronics", "Micro processors" 

and "Computers". Justified is the interest in professions "Culinary", "Hotel Management", 

"Technology and management of manufacturing and servicing in restaurants", from 

professional field "Food industry and services" in accordance with development of small and 

medium business of families in municipalities of Burgas, Nesebar and Pomorie. The greater 

distance from professional high schools of certain settlements imposed opening of 

professional classes in high schools on site. The profession trained is complied with the 

economic development of region and need of staff for future development – municipalities of 

Ruen, Tsarevo, Primorsko.  

 

The average filling of classes in Burgas Municipality goes near 100%. The same 

indicator for professional classes in Burgas District during the last years is almost 98%. 

Optimization of school network in professional schools from the district is implemented by 

introduction of training in new professions. Modern equipment, qualification of teachers and 

implementation of the public admission during the last years are enough prerequisite Regional 

Educational Inspectorate – Burgas not to make proposals for closing or restructuring of 

professional schools.  
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Children with antisocial behavior acquire skills in tailoring in the socio-pedagogic 

boarding school in the Village of Sigmen – Karnobat Municipality. Deaf children are trained 

in culinary in the Professional Tourist High School "Prof. Dr. Asen Zlatarov" – Burgas. 

Continuing training and long life learning is implemented in qualification centers. Such 

centers are opened in most of the professional schools. The centers qualify not only citizens 

but also students eager to obtain additional qualification in other profession. 

 

During the current academic year in Kirklareli District the students in secondary 

schools are 3000 less than these who study in vocational schools. This concerns as public as 

well as private schools as the ratio in the latter is almost the same as in the public schools. 

Counties of Merkez and Luleburgaz are leading by number of students as counties of 

Demirköy and Pehlivanköy lack of public secondary schools. The interest in vocational 

training is greater than in the secondary education in the district as a whole. This conclusion is 

affirmed also by the number of students by class for both categories as the vocational training 

leads again.  

 

The number of students by teacher is relatively balanced in all counties (without 

public educational institutions in both aforementioned counties) and vary between 11 and 14 

students. During the last three years there is a slight increase of the number of students in the 

Kirklareli University as the most significant is the increase between 2011 and 2012. There is a 

significant increase in the number of foreign students in the university for the indicated period 

(more than twice).  
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IDENTIFICATION OF THE NEEDS OF BUSINESS AND HUMAN RESOURCES 

AVAILABLE IN THE CROSS-BORDER REGION 

 

The identification of the needs of business and human resources available in the cross-

border region Burgas – Kirklareli has been done by elaboration and dissemination of 

questionnaires and surveys aiming quantitative summary of the opinion of surveyed about 

various starting points. Opinions vary from strongly positive to strongly negative or refusal of 

answering that assists the ranging of results and showing the overall state of play. First two 

questions are focused on the qualification of students who graduate high school or university 

aiming employment. 

 

The opinion of the employers' representatives on the first question shows that highest 

is the qualification of human resource that graduate language schools and universities. 

Vocational secondary schools and colleges are not very popular. Experts from district and 

municipal administrative structures add secondary schools with specialized classes  to the 

group of schools that provide good training of students. Opinion of the HR specialist does not 

differ from the aforementioned data. About 75% of surveyed indicate the supremacy of 

education provided by language high schools and universities. The rest of 25% consider that 

knowledge acquired in secondary schools is relatively good. 
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As regards the quality of education relevant to the needs of labour market, relatively 

small part of the surveyed employers consider public universities and secondary schools as 

providers of appropriate educational degree that covers the employers' requirements. About 

67% consider the level of education in these educational structures as relatively good. The rest 

16% are not satisfied from the quality of education acquired in public schools. interesting is 

the fact that most of the surveyed have not very positive opinion about the private secondary 

schools and universities. According the opinion of surveyed employers, managing staff and 

specialists in the field of HR selection private educational structures in Burgas District are not 

at the level of public ones — the opinion is of 83.3% of the surveyed. 

 

Approximately 95% of surveyed consider that there should be a change in the 

educational structure in Burgas District. Less than 5% abstained. Often there is an opinion 

that universities on the territory of the district are not sufficient and there is a need of opening 

of at least two more universities — medical university and technical university. 

 

It could be mentioned that significant part of the surveyed by the three groups do not 

believe in the opportunities of secondary schools and universities located in Burgas District to 

train human resource in subjects that are necessary in the area but the places available for 

studying there are not enough to respond to the labour market needs. Experts in the field of 

education working in municipal structures as well as the teachers in public schools state an 

opinion that they have the needed capacity to respond to the changes in demand of specialists 

in various subjects.  
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There is no doubt that the matter about the quality of education in Burgas District 

continues to be laid down in the agenda. The negative trends are outlined by the deficit of 

specialized classes that satisfy the needs of business in the field of engineering as well as in 

medical sector, insufficient number of teachers and the level of evaluations of students that is 

below the average for the country. The share of people having university degree also is below 

the average for the country (14-16% for the district compared with 19.9 average for Bulgaria). 

All the aforementioned affirms the argumentation that there is a need of change and problem 

fields are known. 

 

In the part of questions focused on the opinion of people working in the private sector 

about the training of candidate employees for certain vacant jobs and their presentation during 

the job interviews there is an opinion that candidates for the positions announced are well 

presented during the interviews. At the same time about half of managing staff, owners of 

companies and specialists in the field of HR have strongly negative opinion about the 

capability of teachers in secondary schools and universities to shape and develop the skills of 

students to be trained in maximum to be recruited on job positions offered. 

 

Special attention is paid on the ability of national and local professional certifying 

bodies to evaluate the training of HR according to the recent needs and requirements in 

private sector. 

 

As regards the Kirklareli District there is a trend for reinforced vocation training 

among young people as the university is already not obligatory factor for acquiring of 

qualitative education that responds to the market needs. Traineeships and participation in 

specialized vocational training program in various fields provide the appropriate qualification. 

For instance only certified person in certain professional subject could open an enterprise or 

company in the relevant field. The majority of local business consists of representatives of 

arts and crafts thus giving opportunity young professionals to steer the business activities in 

the necessary direction by themselves. 
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Part of the questions in the survey are directly targeted to discovering the nature of 

changes that should be a priority in the field of education in the cross-border region. After 

thorough analysis and processing of the information several main conclusions could be made: 

Firstly, particularly in Burgas District the public generally considers that universities do not 

provide enough time for practice as the training has mostly theoretic dimension. Lack of 

practice for students is a serious obstacle in the process of application for a job and 

recruitment which is particularly expressed when finding the "first job". Here the opinion of 

representatives of Kirklareli District states that traditional crafts and arts are one of the main 

way for development of young people and the higher education is not obligatory. 

 

Secondly, answers of surveyed are almost unanimous about which economic sectors in 

the cross-border region will be developed most rapidly until 2020. Most indicated are tourism, 

commerce and IT again particularly in Burgas District . Less indicated are agriculture and 

healthcare as the first is very poor presented even missing in Kirklareli District. Efforts should 

be targeted to ensuring enough high qualified human resource educated in the field of tourism, 

commerce and IT. Data show that attention should be paid on the education of higher 

managing staff in order to respond the increasing requirements of labour market in the 

aforementioned fields. 

 

The third part of questions in the survey is structured so they allow collection of 

detailed information discovering the implementation of processes in the field of selection of 

human resources, knowledge and skills demanded by employers during the interviews for 

vacant jobs and process of dismissal of employees that did not responded to the requirements 

of certain position. 
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As mentioned above very often the accent in on the theory as there is lack of practice 

of education complied with the needs of the market. In some fields there is interest from both 

parties — students apply their skills as employers shape the skills on their way.  It will be 

useful if this practice is further developed and if there is increase in classes on practice at 

certain workplace. 

 

When students graduate and they should find a job, before applying they experience 

difficulties to implement their knowledge in practice. Teachers insist for practical classes on 

more subjects. There should be a hot link between schools and employers, practice exercised 

in enterprises, companies, factories, hotels, restaurants, etc. It is important for example 

businessmen, managers of companies, to state quota of employees that are needed and commit 

themselves for their recruitment — these students that graduated successfully, of course. It is 

very important, according to the business representatives, scholarships to be granted by 

private companies thus they could have the opportunity to ensure the best trained and 

appropriate human resource for the needs of their business. On the other hand, this will lead to 

significant increase of capacity of young human resource, enhancing the competitiveness and 

strong motivation among young people to acquire education and make a successful career at 

labour market. Thus private companies will be able to be introduced directly to the potential 

of students and orient certain selected persons to the direction the companies and business 

need and which is beneficial for both parties. On the other hand, students could be engaged in 

various projects implemented by civic organizations which is related with development and 

further development of skills for working in multinational environment and future successful 

career. 

 

There is unanimous opinion from both sides of the cross-border region that it is 

imperative new majors to be introduced that are to respond to the market needs such as 

technicians in the field of gas, animators, software designers as well as majors directly related 

to the agriculture, sport s management, medicine, etc. 
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Vocational training also needs special attention. In the field of engineering that does 

not explicitly require higher technical education there are significant discrepancies between 

the demand by employers and job offering. There is a need of renewal of curriculum, 

introduction of module training, training of trainers, investments in new, modern equipment 

complied with the European standards and requirements. 

 

Language training that is an important and integral component of the successful 

business development also has its problems and weaknesses. Very often well trained students 

exercise difficulties to communicate in the foreign language they have studied at school. Here 

actions are needed that are described in the section containing recommendations to the 

schools and universities. 
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PART ІІ — SWOT-ANALYSIS 

 

 

STRENGTHS 

 

 

WEAKNESSES 

The cross-border region has sufficient 

resources as regards vocational training and 

higher education 

Lack of long-term planning by priority axis 

Rich list of offers in the field of education for 

young people 

Trend for ageing of population  

Rich cultural and historical heritage Lack of well grounded strategy for 

development of potential 

Rich resources for development of own 

business 

Low investment activity for the entire region 

Availability of universities — Kirklareli 

State University, Burgas Free University and  

State University "Prof. Dr. Asen Zlatarov" — 

Burgas. 

Significant rate of youth unemployment 

(mainly seasonal employment in Bulgaria, 

small and medium entrepreneurs in Turkey)  

Rich touristic potential Poor trained staff 

Natural parks and sites that are of interest for 

the tourists 

Distant access to strategic Pan-European 

corridors 

High qualified workforce in some of 

developed municipalities 

Lack of significant regional development 

projects for the population  

Rich set of majors that are complementing 

each other from both sides of the cross-

border region 

Deficit (even lack) of certain majors in 

Kirklareli (medicine, agriculture) 
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OPPORTUNITIES 

 

 

THREATS 

Common border between Bulgaria and 

Turkey is a serious prerequisite for the 

development of education of the region 

according to the needs of the European 

market 

Lack of motivation among young people, 

Euro-skepticism 

Opportunity for opening of new majors in 

existing schools 

High share of low qualified trainers 

Potential for development of professional 

skills among young students 

Trend for leak of young people from the 

region due to the lack of perspective 

Opportunity for organization of youth 

exchanges on EU funded programs such as 

Erasmus+ 

Poor trained staff 

Potential for development of agriculture and 

opening of agricultural majors 

Lack of finances 

Organization of joint programs with 

universities from EU member-states related 

to language excursions in order the foreign 

language studied to be practiced 

Poor knowledge on educational systems of 

the EU member-states 

New forms of education such as distant 

training 

Poor trained teachers and ignorance of the 

matter 
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PART III — STRATEGY FOR INTEGRATED HUMAN RESOURCES 

DEVELOPMENT IN THE CROSS-BORDER REGION 

 

Balance between the needs of business and education available in the cross-border 

region 

 

As mentioned above very often the existing education does not respond to the need of 

business in the cross-border region that has negative effect on the living standard as a whole 

and additionally discourages young people to obtain and commit themselves to qualitative 

education. On the other hand in Kirklareli District vocational training gambles more on the 

development of local crafts that supposes certain isolation of business and lack of 

development of large enterprises. Crafts are exercised by young people practicing family 

business based mainly on seasonality and availability of tourists. 

 

Main directions of business development in the region until 2020 are tourism, IT 

sector, commerce and, the least but not the last agriculture (bio-agriculture), livestock 

breeding and environment protection. To that end universities and high schools offering 

vocational training should target their attention to create new or increase the numbers of 

admission by majors that develop HR in aforementioned business sectors. For Burgas District 

the imbalance could be solved by establishing of a new technical university or creation of a 

branch of the Technical University of Sofia or Technical University of Varna thus leading to 

opportunity for provision of qualitative education in technical majors which will be beneficial 

for local young people but also young people from the Turkish border region. The long-

standing contacts of both above mentioned technical universities with leading universities 

from developed EU member-states (Germany, Netherlands, etc.) are additional prerequisite 

for successful future development of education in the cross-border region and obtaining of 

adequate training by young people from Turkey in Bulgarian schools. 

 

The State University of Kirklareli could provide qualitative education in majors that 

are missing recently in Burgas District (Balkan studies, Turkology, Long-life learning, etc.). 
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To that end is needed involvement of language specialists that are to be able to teach foreign 

students in short term and long term specific courses on demanded majors. 

  

Secondary vocational schools from Burgas District should examine the opportunity for 

joint initiatives with chambers of handicrafts and arts from Kirklareli District thus giving 

opportunity Bulgarian students to acquire crafts and arts that have long term tradition in the 

neighbour Turkish border region: glass staining, jewelry, etc. in which there is clear interest 

by foreign tourists visiting the region.  

 

Educational institutions from Kirklareli District should look for joint initiatives with 

Bulgarian schools thus giving opportunity Turkish students to study foreign languages in 

Bulgaria during their holidays or during a specialized exchanges. Thus Turkish students will 

benefit from high qualified Bulgarian teachers in English, German, Russian, French and 

Spanish as at the same time having opportunity to observe the development of tourism and be 

familiar with educational systems, law, commerce, researches and their application in the EU. 
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Europe is trying to recover from a severe economic and financial crisis that affected as 

member-states, as well as candidate countries..  Unemployment rates are high - in particular 

amongst young people as a result from imbalance between the business needs and 

professional training of young people.  The crisis has emphasized the need to reform various 

sectors and as it could be mentioned, particularly. educational sector.  In line with the needs of 

Europe the cross-border region should create human resources that are smarter, more 

sustainable and more inclusive.  To achieve this there is a need of flexible, high quality 

education and training systems which are to be rapidly adapted to the needs of economy and 

business today and tomorrow . 

 

Recently too many 18-24 year olds continue to leave education and training 

unqualified. This leads to increase of imbalance between the educational qualification of 

recruited needed by business and existing in the cross-border region. By that reason measures 

to prevent or remedy early school leaving are urgently required. Cedefop’s projections of 

skills needs for the next decade show that technological change will increase the demand for 

those with high and medium qualifications at the expense of low-qualified people. Even those 

occupations that used to require mostly low-level skills are increasingly requiring medium or 

even high-level qualifications. This means that people with low (or no) formal qualifications 

will find it more difficult to find a job in the future. There is also increasing evidence 

suggesting the polarization of employment with rising wages for highly skilled workers and 

falling wages for low- and unskilled workers. 

 

Today's pupils and students will still be in the beginning of their career in 2020 with at 

least 30 years to go in their professional live, and some of them in occupations that do not 

exist today and others perhaps in occupations that are disappearing. 
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The capacity of vocational education and training in the region should respond to the 

changing requirements of the labour market. In order to be taken into consideration the 

changing needs of labour market in providing vocational training in long term aspect, 

vocational high schools and universities should work in closer cooperation with business and 

know better the emerging industries and relevant skills needed as well as perspectives before 

existing professions In cooperation with the relevant stakeholders there should be a regular 

review of occupational and education/training standards which define what is to be expected 

from the holder of a certificate or diploma. This means closer collaboration between 

stakeholders active in skills anticipation including representatives of professional sectors, 

social partners, relevant civil society organizations, and education and training providers. 

Content, infrastructure and methods of vocational training and education should be updated 

regularly in order to be in line with the transition to new production technologies and 

organization of work. 

 

The transition to a green economy is a mega trend which affects skill needs across 

many different jobs and sectors. Many of the skills needed, can be found in existing 

occupations. Concretely, the labour market requires a balance between developing generic 

green skills (e.g. reducing waste, improving energy efficiency) and specific skills. Just as 

information and communications technology skills are essential for everybody today green 

skills will be important to almost every job in the future. 
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The future labour market in the cross-border region will be simultaneously confronted 

with an ageing population and shrinking cohorts of young people. As a result, adults – and in 

particular, older workers – will increasingly be called upon to update and broaden their skills 

and competences through continuing vocational education and training. This increased need 

for lifelong learning means there should be more flexible modes of delivery, tailored training 

offers and well-established systems of validation of non-formal and informal learning. The 

potential of information and communications technology (ICT) can be used to boost adult 

education and training through distance learning. 

 

Motivation of young people to stay in schools and obtain adequate knowledge and 

skills is of crucial importance for the future development of the region. It should be 

implemented by clear and well grounded initiatives by the educational institutions from both 

countries that are to clarify to the young people benefits from education and disadvantages if 

it lacks in near future. Not only objectives and recommendations of the EU should be 

emphasized but also the long term traditions of the countries based on their historic roots. 



 

 

 
30 

 

Planning of integrated cross-border cooperation in the field of education 

 

All stakeholders in the cross-border region consider that reforms in education should 

optimize the curricula, update the educational process, develop teaching methods 

comprehensive for the students and improvement of the balance between theory and practice. 

Including new majors, learning methods and building educational infrastructure that could 

give opportunity for integrated development of secondary and higher education in the cross-

border region also should be among the main strategic objectives of educational institutions 

from both sides of the border. These are the guidelines of the reform in education particularly 

in the cross-border region: 

 

- liberalization of the educational services' market; more autonomy of vocational 

high schools to open new classes according to the interest of local but also foreign 

students; 

- diversification and more autonomy in elaboration of curricula and selection of 

orientations by the students; 

- opportunities for distant training, e-training, short-term courses, exchanges of 

students and teachers as for the students the time of exchange should be considered 

as a credit by the host country;  

- creation of better conditions for training and work of teachers; allowing business to 

invest in the infrastructure and sponsorship of majors that should provide qualified 

employees to interested companies; 
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- reinforced communication between educational institutions from both sides of the 

border; creation of portals for exchange of information about majors offered and 

educational degrees; information seminars that are to be promoted in neighbor 

countries; bilateral meetings between Bulgarian and Turkish experts working in 

the municipal and district administrations; 

 

- complementarity of existing majors from both sides of cross-border region. 

 

Burgas District has well developed infrastructure which offers various forms of 

training in different majors. Many of majors provided in Burgas District lack in the partner 

district of Kirklareli (industrial engineering, mechatronics; machinery, pharmacy, etc.) which 

is a prerequisite for future cooperation in the field of training and education in these and other 

key sectors. Vocational high schools are also well presented in both districts as there is an 

opportunity for complementarity of majors from both sides. A good practice for the region 

could be opening of specialized classes for local handicrafts and arts that are to provide 

training of students from Bulgaria as Burgas District could provide qualitative professional 

training for students from Turkey in the field of foreign languages, hotel management and 

tourism.  

 

Due to the availability of mountains in the region that have high environmental value, 

a great benefit for both countries will be the opening of a specialized school of mountain 

agriculture and livestock breeding that will give additional added value in the future 

development of both cross-border districts. Specialist that will be provided by such schools 

will be explicitly beneficial for both districts according to the increasing demand of eco-

agricultural products by European markets. 
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Initial and continuing vocational education and training in the cross-border region 

share the dual objective of contributing to employability and economic growth of the region, 

and responding to broader societal challenges, in particular promoting social cohesion. Both 

should offer young people, as well as adults, attractive and challenging career opportunities, 

and should appeal equally to women and men, to people with high potential and to those who, 

for whatever reason, face the risk of exclusion from the labour market. 

 

Given the role of vocational education and training in modern societies and 

economies, it is crucial to ensure the sustainability and excellence of vocational education and 

training. In the knowledge society vocational skills and competences are just as important as 

academic skills and competences. 

 

Variety of vocational education and training systems in the cross-border region is an 

advantage for mutual training. But transparency and a common approach to quality assurance 

are necessary to build up mutual trust which will facilitate mobility and recognition of skills 

and competences between those systems. In the decade ahead high priority should be given to 

quality assurance in the cooperation in vocational education and training field. 
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Not only labour markets but also societies from both countries as a whole are changing 

rapidly. Societies should be empowered to adapt to new developments and manage change. 

This means enabling people to acquire knowledge, skills and competences that are not purely 

occupational. These broader competences — key competences — are important to succeed in 

life, and it should be possible to acquire them as well in vocational education and training as 

in any other form of education. Also vocational education and training has to give learners a 

chance to catch up, complement and build on key competences without neglecting 

occupational skills. ICT skills and competences and foreign language skills, development of 

agricultural skills; commerce; international relations will become more and more critical in 

terms of getting and keeping a job and in managing everyday life. Distant training will be 

introduced more and more in the field of vocational education and training and here Burgas 

District could play leading role in the successful cross-border cooperation with Kirklareli 

District. 

 

Work-based learning is a way for people to develop their potential. The work-based 

component contributes substantially to developing a professional identity and can boost the 

self-esteem of those who might otherwise see themselves as failures. Offering of various 

forms of training at work will allow the employees in the cross-border region to further 

develop their potential while preserving their incomes. Well functioning vocational education 

and training allowing training at work and out of work — hourly or daily — could have 

important contribution for the social cohesion in both sides of the border but also between 

Bulgaria, Turkey and EU as a whole. 
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Recommendations to the universities, vocational education and training institutions 

and local and regional authorities 

 

Development of vocational education and training is a responsibility shared between 

national governments, local and regional authorities, social partners, providers of such 

training, teachers, trainers and learners: they all have a mutual interest in closer cooperation. 

 

An increased emphasis on adult learning in recent years also requires additional 

resources. Economic drop caused by the global economic and financial crisis should in any 

way not to lead to collapse of investments in vocational education and training. Due to 

budgetary constraints there is a need of innovative solutions to secure sustainable funding for 

vocational education and training and to ensure that resources are efficiently allocated and 

equitably distributed. Such solutions could involve: 

 

- reduced training forms allowing acquiring of a parts of majors; 

- language courses combined with recreation in mountains or at the seaside; 

- creation of databases of employers who are recruiting employees or workers from 

certain schools, majors, universities; 

- recognition of educational credits from both sides of the border; 

- specialized classes for foreigners.   
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Until 2020 the systems of vocational education and training in the cross-border region 

should become more attractive, applicable, targeted mostly to professional development, more 

innovative, flexible and accessible than recently and contribute for excellent achievements 

and equality in longlife learning by ensuring attractive and inclusive training with highly 

qualified teachers and trainers, innovative learning methods, high-quality infrastructure and 

facilities, a high labour market relevance, and pathways to further education and training. 

Furthermore, these systems should provide high quality initial vocational education and 

training that may regard as an appealing option, of the same value as general education for the 

students, their parents and society as a whole.  

 

Initial vocational education and training should equip learners with both key 

competences and specific vocational skills. Systems of vocational education and training 

should be flexible, based on a learning outcomes approach, which support flexible learning 

pathways, which allow permeability between the different education and training subsystems 

(school education, vocational education and training higher education, adult education) and 

which cater for the validation of non-formal and informal learning, including competences 

acquired in the work place. 

 

Vocational education and training should have high relevance for the labour market 

and people’s careers. In order attractiveness of vocational education and training to be 

increased both states should pursue following objectives and actions in the field of 

transformation of initial vocational education and training in an attractive studying 

opportunity: 
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- Raising the quality of initial vocational education and training, by improving the 

quality and competences of teachers, trainers and school leaders, introducing 

flexible pathways between all education levels and increasing public awareness 

of the possibilities which vocational education and training offers.  

- Encouraging practical activities and the provision of high-quality information 

and guidance which enable young pupils in compulsory education, and their 

parents, to become acquainted with different vocational trades and career 

possibilities;  

- Ensuring that key competences are integrated into initial vocational education 

and training curricula and develop appropriate means of assessment;  

- Organizing teaching and learning activities which foster the development of 

career management skills in initial vocational education and training;  

- Giving learners in initial vocational education and training access to appropriate 

up-to-date technical equipment, teaching materials and infrastructures. 

Vocational education and training providers should consider sharing costs and 

equipment amongst themselves and in cooperation with businesses. Work-based 

learning in enterprises which have the relevant infrastructure should also be 

promoted;  

- Monitoring the transition of vocational education and training graduates to the 

labour market or to further education and training, using national monitoring 

systems. 
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Vocational education and training curricula should be outcome-oriented and more 

responsive to labour market needs. That issue should be resolved by cooperation models with 

companies or professional branch organizations that should address it and provide vocational 

education and training institutions with feedback on both the employability and employment 

rates of graduates; Both countries from the cross-border region should support the 

development of apprenticeship-type training and raise awareness of this. 

 

As regards the higher education, is at the heart of the Europe 2020 Strategy and of 

Europe’s ambition to become a smart, sustainable and inclusive economy. It plays a crucial 

role in individual and societal advancement; and, with its impact on innovation and research, 

it provides the highly skilled human capital that knowledge-based economies need to generate 

growth and prosperity. 

 

Cooperation at EU level and in a wider European framework covering candidate 

countries such as Turkey will facilitate the development of a high level of comparability, 

compatibility and exchange among the universities and systems of the European Higher 

Education Area. Programs such as Erasmus+ that united the existing programs in the field of 

training and education and transparency tools such as European System for Credit Transfer 

and Accumulation (ECTS) and European Qualifications Framework (EQF) will assist the 

higher education systems from the cross-border region to achieve significant results equal to 

these over the average from EU countries but also globally — encouraging of global 

dimension is a wide spreading phenomena of global importance. 

 



 

 

 
38 

 

The cross-border region is an attractive destination for mobile students as the number 

of foreign students is expected to increase significantly until the end of decade. To that end 

the universities from Bulgaria and Turkey should increase their attractiveness; actively 

promote international mobility of students and staff; provide world-class innovative curricula 

as well as excellence in teaching and research opportunities; and enter into cooperation and 

strategic partnerships with other higher education institutions, government institutions, the 

private sector and civil society around the world. Moreover, they should make a stronger 

contribution to the economic growth by encouraging innovations and ensuring that higher 

education responds to the needs of labour market.  

 

Digital education, and in particular the emergence of massive open online courses is 

also bringing new incentives for strategic partnerships between education institutions from 

both countries, and new opportunities to reach potential students who may not be able to 

travel or take a break from employment but who are eager to profit from higher education 

offers outside their country. Higher education institutions from both states of the cross-border 

region should support these efforts by creating favourable conditions for internationalization 

at national and regional level and by tackling remaining legal and administrative barriers to 

mobility. 

 

Of key importance is also the development of educational cooperation between both 

districts from the cross-border region and enhancing the coordination and focusing on the 

researches and innovations thus bringing new opportunities to the higher education 

institutions to encourage strategic partnerships related with the research and innovation 

activity.  
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Recommendation in the field of mobility of students and pupils in the region 

 

International student mobility for acquiring university degree is the most spread and 

probably still the most powerful tool for internationalization of education in the European 

Union and candidate countries. The mobility is a process of radical change as regards the 

scale and format as in some cases mobility has become explicitly important source of incomes 

for the higher education institutions. 

 

Mobility of educational credits as a part of the national higher education is growing. 

With these increasing mobility flows, the transparency and recognition of learning acquired 

elsewhere should be a key priority for both Bulgaria and Turkey. Annex to the diploma and 

usage of the European System for Credit Transfer and Accumulation are potentially attractive 

in global aspect. World-wide recognition of acquired learning credits in the cross-border 

region should be strongly encouraged to enhance transparency and “portability” of learning 

outcomes abroad. 

 

Mobility concerns more than students: staff mobility brings manifold benefits to the 

institution and individual. It is an instrument for the acquisition of new competences, 

languages and teaching methods and forges international networks. Higher education 

institutions from both sides of the border should incentivise staff to increase their international 

experience and should reward staff appropriately during career appraisal. Embedding 

incentives and rewards into an institutional strategy plays a fundamental role in ensuring 

successful staff mobility.  
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Mobility, and in particular educational credit mobility, should be used as a strong 

incentive for improving the quality of  higher education in both districts — Burgas and 

Kirklareli. Higher education institutions from both sides of the border should develop better 

services to send and receive international students and researchers, including individual 

counseling to advise on career paths and to facilitate integration into the city/region, with 

language training where appropriate.  

 

Higher education institutions should compare and upgrade curricula with peer 

institutions to improve teaching and to strengthen institutional leadership and management. 

International students' exchange within a program framework will ensure incentive for 

acknowledgment of foreign diplomas not only between both districts and local authorities but 

also in the world. Mobility will thus have an impact not only on the development and 

employability of individuals, but also on institutions. At the same time, intensive local 

linkages between universities and the economy are crucial to use the research and education 

potential of universities to foster innovation and growth.  

 

As regards the mobility within vocational education and training both border district 

should ensure transparent qualification systems that allow the transfer and accumulation of 

results from studying and acknowledgment of qualifications and competencies and to increase 

the transnational mobility, as well as significantly improved opportunities for transnational 

mobility of students and specialists within the framework of vocational education and 

training. 
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The last but not the last should be mentioned the crucial importance and usefulness of 

the new EU program Erasmus+ that provides rich set of opportunities before all forms of 

education and training not only among young people but also among specialists from all ages 

who are eager to enhance their qualifications by mobility in third countries. Schools from both 

sides of the border of the cross-border region should develop their relations within the free 

movement of students aiming better responding to the needs of business but also adjusting the 

existing and acquiring new, non-existing recently professions for better career at European 

and global level. 

 

Briefly, the key priorities on mobility for higher education institutions from the cross-

border region are to: 

- Focus internationalization strategies to include a strong student, researcher and 

staff mobility component, supported by a quality framework including guidance 

and counseling services;  

- Set up two-way mobility schemes, embracing a wide variety of subjects and where 

appropriate targeting fields with skills shortages;  

- Support fair and formal recognition for competences gained abroad for 

internationally mobile students, researchers and staff, including a better use of 

transparency and comparability tools and an increased focus on learning outcomes; 
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Transfer of services/products between both districts in the cross-border region 

 

The transfer of products and/or services between both sides of the border could be 

implemented most effectively by organizing international events such as educational 

exhibitions, inter-scholar or inter-university fairs, trade exhibitions, etc. 

 

Interregional events in the field of education and vocational training in the cross-

border region will bring together educational institutions, schools, companies and 

organizations from Bulgaria and Turkey thus giving opportunity the stakeholders to find a 

variety of opportunities for education in the neighboring country. Participation of guest 

organizations from other European and neighboring countries will give an opportunity for 

new ideas in the field of education, increasing the capacity of schools in both districts as well 

as better satisfaction of needs of the business in the region. 

 

Such events will enjoy a number of visitors by educational institutions and 

stakeholders as well as large support by local and regional media. The events will present 

different traineeships and programming opportunities from Bulgarian and Turkish companies 

and institutions from Burgas and Kirklareli District. Representatives of EURES Network 

could attend the events and present different working conditions and opportunities for career 

development in both participating countries. Moreover, during such exhibitions all visitors 

will find information about internships and career in different sectors as well as innovative 

sectors such as electronics and IT, the least but not the last majors such as environment 

protection, energy and renewable energy sources, alternate agriculture, etc. 
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Besides the aforementioned forms of transfer of products and/or services there is and 

opportunity for creation of online standing forum of the cross-border region that will provide 

up-to-date and detailed information about the newest trends in the field of education, EU 

requirements, offering and demand of human resources by the business, etc. Within joint 

projects between both districts of the cross-border region there is opportunity for building a 

network portal based on the EURES model where announces to be published by the business 

not only for recruitment of staff but also about the forecasting trends as regards the majors in 

view better adjustment of curricula of organizations and institutions providing vocational 

education and training and universities. 

 

The least but not the last could be mentioned the opportunity for organization of 

interregional Days of handicrafts where both districts from the cross-border region together 

with vocational education and training organizations, will have the opportunity for 

development of joint initiatives and exchange of staff within various projects funded by EU 

programs in different fields. 

 

Tourism is one of the main components where could be implemented transfer of 

products and/or services in the cross-border region. Both countries have well developed 

touristic base complementarity of which will bring to European dimension of the sector. 

Availability of a number of tourist majors in the schools and universities of Burgas District 

complemented with the majors in the field of tourism in Kirklareli District is a serious 

prerequisite for fruitful exchange of young students and mutual development of capacity of 

both districts in the sector. 
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Sustainable agriculture, energy and environment protection also are of significant 

importance for the transfer of products and/or services between both districts from the cross-

border region. Here Burgas District could play a leading role by the availability of a number 

of majors that lack in Kirklareli District. Transfer of best practices and research between 

educational institutions from both districts will contribute for the human resource 

development and increasing the capacity of education from both sides of the border as a 

whole. 

 

As regards secondary vocational education, both states from the cross-border region 

could develop successful cooperation based on best practices and experience in different 

fields and sectors. Kirklareli District has the necessary capacity and potential to offer 

secondary vocational education in the field of handicrafts and arts for Bulgarian students that 

could have significant added value with a view to the development of tourism in Burgas 

District and seasonal occupation of human resource. Rich traditions of Burgas District in the 

field of foreign languages, hotel management, tourism, etc. as well as the good long term 

cooperation with educational institutions from EU member-states could be serious 

prerequisite for training of young people from Turkey that will contribute for their 

development especially in the context of future EU accession of Turkey.  

 

The least but not the last could be mentioned the importance of opening of specialized 

classes on sites according the requirements of business and industry (tourism and hotel 

management, IT, environment protection, sustainable development, agriculture, etc.).  

 

Recently underestimated vocational training obtains larger dimensions in Europe but 

also globally due to the need for close specialists that could not or have no interest to acquire 

higher education or intent to develop themselves in fields where it is not necessary. Here is 

the one of common grounds in the educational systems of both border districts and the cross-

border region as a whole where the cooperation could and should be developed at national, 

cross-border and European context. 
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CONCLUSION 

 

Despite the achievements during the last two decades higher education in both districts 

of the cross-border region faces serious challenges regarding the quality, accountability, 

funding and efficiency of the results in the context of EU requirements and directives. 

 

Integrating an international dimension in curricula highlights the importance of foreign 

languages. On the one hand, proficiency in English is de facto part of any internationalization 

strategy for learners, teachers and institutions and some Member States have introduced, or 

are introducing, targeted courses in English (especially at Masters level) as part of their 

strategy to attract talent . On the other hand, multilingualism is a significant European asset: it 

is highly valued by international students\tab   and should be encouraged in teaching and 

research throughout the higher education curricula. Additional European languages skills 

widen career prospects and determine in part whether skilled graduates or researchers choose 

to stay in their native countries post-graduation, as highlighted by the Erasmus+ joint degree 

students from outside the EU who undertake mobility to at least two European countries. 
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Digital learning and the widening use of ICT technology can widen access to higher 

education institutions, and can open up the curriculum to knowledge, materials and teaching 

methods from all over the world, fostering new forms of partnerships, synergies and 

exchanges across disciplines and faculties that would otherwise be difficult to establish. 

Increased openness and access through technology will improve competition and 

transparency, and allow HEI to adjust teaching methods and materials to the needs of students 

who will work in a globalised labour market. 

 

Higher education institutions from Burgas District and Kirklareli District should 

position themselves according to their strengths in education, research or innovation, and 

build sustainable partnerships within and outside Europe to reinforce and complement their 

individual profile:through joint projects and research activities, web-based courses combining 

traditional and new distribution and delivery channels, including the running of joint or 

branch campuses. Established research networks should be a springboard to launch new 

teaching collaborations, and mature education partnerships should nurture new research 

projects.  

 



 

 

 
47 

 

Evidence shows that Joint and double degrees are powerful tools:to promote quality 

assurance and mutual recognition of qualifications; to attract talent and deepen partnerships; 

and to enhance the international experience, intercultural competence and employability of 

graduates. Two particular obstacles make the undertaking of joint programmes difficult for 

higher education institutions, both from the academic and administrative sides, and need to be 

addressed: obstacles resulting from institutional regulations (accreditation procedures, grading 

systems, examination and thesis regulations, enrollment procedures or tuition fees policy), 

and national legislation (particularly related to the delivery of joint degrees). 

 

Establishment of cross-border strategic partnerships with a balanced involvement of 

business and higher education institutions are essential to address global challenges by 

innovations at international level.. Partnerships which aim to foster entrepreneurship and 

innovation, triggering innovative approaches, entrepreneurial skills and attitudes in learners 

will bring benefits both to Burgas and Kirklareli districts' competitiveness and to the EU as a 

whole. 

 

Comprehensive interregional strategies will only be successful if they are the result of 

a collaborative effort. In formulating these proposals, the interested parties should consult a 

broad range of stakeholders, including key organizations representing higher education 

institutions, employers, student and alumni networks, experts in the field, and representatives 

from education ministries of Bulgaria and Turkey. 
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The development and follow-up of the policy guidelines and actions in the field of 

education will be ensured through the implementation instruments of the Erasmus+ and 

Horizon 2020 Programmes; the joint reporting on the strategic framework for European 

cooperation in education and training; the governance provisions of the Europe 2020 strategy 

and the annual EU Education and Training Monitor; and the Bologna process and policy 

dialog with key international stakeholders. 

 

Raise and adaptation of education and training levels is a significant problem. Both 

countries should further develop the reforms in the field of vocational education and training 

according to the economic needs and future perspectives at labour market. 

 

Of significant importance is to be raised awareness of inequalities in access to training 

for unemployed. Cooperation between enterprises and schools should be enforced. 

 

It is needed efforts to be made also for improvement of opportunities for education of 

minority groups and possible obstacles to be revised with a view to ensuring equal access to 

education. 
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