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1. INTRODUCTION 
TR21 region comprising of Tekirdağ, Edirne and Kırklareli provinces is one of the most developed 
regions of Turkey in respect to economic and social data. The population of Kırklareli is 240,559 
based on 2013 data and it has a surface area of 6,550 m2. Industrial establishments of food and textile, 
and agriculture (sunflower and wheat) are prominent in the economy of the province.   

Qualified personnel is one of the major issues faced by the industrial establishments which generate a 
significant employment area in Kırklareli. Developing labor force in the quantity and quality required 
by the enterprises is primarily the main duty of the secondary and higher education institutions in the 
province. Conducting a periodical analysis of the labor force need of the province and planning the 
education programs based on these analyses are of importance.   

Improving particularly secondary and higher education institutions in the region both in quality and 
quantity will enhance economic and social development of both the province and the country. Due to 
the fact that it is a province in the frontier region, the benefit obtained will also be overflow into cross-
border provided that these institutions are transformed into education institutions which could also be 
preferred by foreign students.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



2. TURKISH NATIONAL EDUCATION SYSTEM 

 
 

 

 

 

 

 

 



Turkish National Education System is formed by the framework developed pursuant to The Basic Law 
of National Education No. 1739. This framework consists of 2 main sections, which are “Formal and 
Informal Education”.   

2.1 FORMAL EDUCATION 
Formal education is delivered at schools with programs prepared for the purpose of addressing 
individuals within a certain range of age and at the same level, and its regulated (4+4+4) part is 
compulsory.   

Formal education involves;  

- Pre-school,  

- Elementary (primary and secondary)   

- Secondary 

- Higher 

education institutions. 

The tables indicating the numbers of schools, students, teachers and classrooms in accordance with the 
levels of education institutions are enclosed as attachments (Table 1-Table 2 and Table 3). 

2.1.1 Pre-School Education 
Pre-school education is optional and involves the education of children of age ranging between 27-66 
months. Pre-school education institutions can be established as independent kindergartens, practice 
classrooms affiliated to vocational high school for girls or kindergartens affiliated to other education 
institutions.   

2.1.2 Elementary Education (Primary-Secondary School) 
Elementary education involved the education of children within the age group of 6–14. It is 
compulsory for all citizens regardless of gender and delivered free of charge at public schools. 
Elementary education institutions consist of primary schools of 4 years and secondary schools of 4 
years.   

2.1.3 Secondary Education (High School) 
Secondary education consists of high schools which lead the way to Higher Education ad well as 
vocational and technical secondary education institutions, all of which are based on elementary 
education, involve minimum 4 years of education delivered to children in the age group of 14-17. It is 
compulsory for all citizens regardless of gender and delivered free of charge at public schools.   

2.1.3.1 General Secondary Education 
 General secondary education institutions prepare our children to higher education in 
accordance with their interests.   

Types of general secondary education:  

- Anatolian High Schools 

- Science High Schools 

- Anatolian Teachers’ High Schools 

- Anatolian High Schools of Fine Arts 

- High Schools of Social Sciences 

- Sports High Schools 



Entrance to secondary education institutions is based on a central examination and success rate at 
primary education. Anatolian High Schools of Fine Arts and Sports High Schools admit students 
according to aptitude tests. Children who complete 12 years of compulsory education are given 
“Diplomas” indicating that they have completed their education.   

2.1.3.2 Vocational and Technical Secondary Education 
Purpose: Vocational and technical secondary education institutions develop technical labor force at 
the intermediate level for the business areas which are in need of such labor force and prepare students 
to higher education in their own areas and branches.   

Types: Types of vocational and technical secondary education: 

- Technical Education Schools for Boys  

- Technical Education Schools for Girls 

- Trade and Tourism Education Schools 

- Religious Education Schools 

- Special Education Schools 

- Vocational High Schools of Health 

- Vocational High Schools of Agriculture  

- Vocational High Schools of Justice 

- Vocational High Schools of Registry And Cadastre 

- Vocational Anatolian High Schools of Meteorology 

Technical education schools for boys and girls have been established at the outset as schools at which 
programs which were considered to be appropriate for girl and boy students in the traditional 
perspective were followed. However, a part of these schools have been mixed education institutions at 
which similar programs are followed in line with various developments within the process.  

In order to avoid wasting resources by optimizing the use of the education buildings, teachers, 
managers and other personnel in the accommodation units with scarce and dispersed population, multi-
program high schools (MPHS) have been commissioned so that students who had completed 
elementary education could benefit from secondary education in line with their interests, tendencies 
and skills. 

Certification: Those who complete vocational and technical secondary education institutions are 
granted high school diplomas.   

Titles and Duties: Those who are granted vocational high school diplomas are entitled as technicians. 
The duties of an individual with the title technician are as follows:   

- To carry out development and assembly works concerning their education or vocation that have 
been planned and the project design of which has been made or to monitor these being carried 
out, to conduct these works in compliance with the specifications available or the directives of 
the engineer in charge.  

- To do the required repair and maintenance work of the tools, devices and machinery or have 
these done, and actually use these when necessary.   

- To prepare the specifications and operational and maintenance instructions concerning the 
subject.  

- To draw plots and plans in respect to engineering works as required by the instructions given.   
- To do calculations and variations of cost and material, to help engineer in preparing the work 

schedules.   



- To adopt the procedures of works such as survey, research, measuring, calculation and project 
design, implementation and control.   

- To undertake other duties relevant to the subject.   

2.1.4 Special Education 
The aim is to meet the educational needs of individuals in need of special education in the best manner 
in order to have them integrate in the society and have occupation.  

Children and youngsters in 8 categories of disability are rendered education services in our country:   

- Visually impaired persons 

- Hearing-impaired persons 

- Persons with orthopedic disabilities 

- Persons with mental disabilities 

- Children challenged in adaptation 

- Children with language and speech impairment 

- Gifted children 

- Children subject to long-term disease or hospitalization   

Special education schools have been structuralized in accordance with the levels of the educational 
system. As distinct from other schools, a prep class prior to elementary school is included. However, 
students who have the available conditions to attend to elementary education start it without being 
included in prep class.  

2.1.5 Private Education 
The costs, incomes and expenses of special education institutions are covered by natural or legal 
entities while the inspection and supervision of these are undertaken by Ministry of National Education 
(MoNE). These institutions are commissioned and operate as per Special Education Institutions No. 
625.   

The background of special education in our country dates back to 1869. Special education involves:   

- Private schools at any level and in any type  

- Private Courses 

- Private vocational and technical courses 

- Private motor vehicle courses   

- Private student study training centers   

  

Private formal education institutions are grouped as private Turkish schools, private foreign schools, 
private minority schools, private international schools and private education schools.   

2.1.6 Guidance and Psychological Counselling Services  
Guidance and psychological counselling services in Turkish National Education System are handled 
and rendered as personal, social development and career development and services for career planning 
based on the characteristics and needs of students. As well as activities ongoing in the subjects of life 
guidance and career guidance, the activities of particularly career guidance policy and practices in 
scope of lifelong learning and lifelong guidance within the bodies of international organizations such 
as EU, OECD and World Bank are also participated in.   



These services are rendered by the provincial and district guidance and research center directorates and 
guidance and psychological counselling units in education institutions.  

Guidance and counselling centers provide the coordination required for rendering guidance and 
counselling services effectively and efficiently as well as the support relevant to the content of the 
service in education institutions addressed at the entirety of the students in the region these are 
responsible of. On the other hand, studying, diagnosing individuals with special education needs, 
recommending the appropriate educational environment and offering guidance and counselling 
services to these individuals and their families are the activities that are undertaken as well. 

School psychological counselors/guidance teachers render the services in collaboration with school 
personnel.  Guidance and psychological counselling services in education institutions are given in 
educational, career-related and personal/social areas in scope of systematic, structured programs and 
special hours allocated in the weekly timetable. 

2.2 INFORMAL EDUCATION 
Informal education involves individuals who have never entered into the formal education system, are 
at any level of education or have quit one of these levels.   

The aims of informal education: 

- To teach literacy to adults 

- To deliver basic knowledge  

- To improve the knowledge and skills of the students obtained at the education level which was 
most recently attended   

- To offer new opportunities that will ensure that they can earn their living   

Informal education is delivered as community education, apprenticeship education and distant 
education. Furthermore, informal education is also delivered through the vocational courses in 
vocational and technical education courses which deliver formal education at the level of secondary 
education.   

The institutions in which general and vocational technical informal education services are given are 
enlisted below:   

- Community training centers 

- Vocational training centers 

- Practical arts schools for girls   

- Finishing schools 

- Practical arts schools of industry   

- Technical training centers for adults   

- Hotel management and tourism training centers for adults   

- Tourism Training Centers   

- Open Education Institutions 

- Special Courses 

- Private teaching institutions 

- Private training and practice schools 

- Private vocational training schools 

- Private vocational education schools for special education 



- Private educational science and arts centers  

2.2.1 Community Training 
The training activities organized outside formal education institutions are mainly delivered at the 
community training centers country-wide. Literacy courses, vocational courses, social and cultural 
courses as well as social and cultural practices are delivered at these centers for citizens of any age or 
at any educational level. The activities offered here are free of charge and course attendees cover the 
expenses regarding the products they would create for themselves (dowry, panel, etc.).  

2.2.2 Apprenticeship Training 
Purpose: The main purpose of apprenticeship training is to ensure that the theoretical and practical 
vocational trainings of citizens of age 15 and above who seek for learning an occupation by actually 
working in a real business environment (learning of an occupation though Master-Apprentice 
relationship) are delivered based on a program so that they become the skilled labor force required by 
the country.  

Apprenticeship training is a dual vocational training system in which practical training is delivered at a 
workplace while theoretical training is delivered at vocational training centers. Anyone who qualifies 
can benefit from these services free of charge.  

Apprenticeship training involves the education of children and youngster at the secondary education 
level who do not proceed to a higher level of education subsequent to the completion of elementary 
school or have been left out of formal education for various reasons. Individuals who have graduated 
from elementary school as a minimum requirement can proceed to apprenticeship training upon 
turning 14.   

The requirements to be an apprenticeship are:  

a) To turn the age of 14 at minimum, not to pass the age of19 at maximum.(2) 

b) To be at least elementary school graduate.  

c) To be qualified to undertake the work required by the intended vocation in terms of condition 
and health.  

However, those who have not passed the age of 19 and have not received apprenticeship training in the 
past can be admitted to apprenticeship training in accordance with the vocational training programs to 
be organized in conformity with their age and educational level.  

The obligation for the youngster who have completed secondary school, which is the second part of 
elementary education, in regard to registering in open high school has been imposed with the 
commissioning of 12 years of compulsory education. Following receiving high school diploma upon 
graduating from open high school, these individuals are allowed to be granted journeymanship and 
mastership certificates. Thus, apprenticeship graduates also acquire high school diploma and seize the 
opportunity to proceed to higher education. 

Apprenticeship training takes for 2-4 years based on the characteristics of the vocation. The theoretical 
training program of the apprenticeship period consists of 30% general knowledge lessons and 70% 
vocational knowledge lessons. Apprentices receive theoretical training one day per week at vocational 
training centers, vocational and technical training centers or training places provided by enterprises 
while they receive practical training in the actual production environment at workplaces for 5 days a 
week.  

Those who complete this training are qualified for journeymanship examinations. 

Those who seek to receive a journeymanship certificate without continuing education are also 
qualified for journeymanship examination in the event that they can prove with documentation that 
they have worked at the occupation for a period twice the period of apprenticeship training. Persons 
entitled to journeymanship certificate can enter mastership examination upon continuing mastership 



training for 2 years. Persons who do not continue education can also enter mastership examination if 
they prove with documentation that they have worked at the occupation for 5 years as a journeyman.  

Pursuant to Law no. 3308, a workplace is required to have a qualified instructor or someone equally 
competent (such as technical teacher) available in order to deliver vocational training and admit 
apprentices. Persons who hold a mastership certificate can be granted a qualified instructor certificate 
by participating in the qualified instructorship (vocational pedagogy) training of 40-hours delivered by 
Vocational Training Centers. 

Certification: As a result of these trainings, an individual can reach the level of qualification 
determined for the intermediate qualified labor force and hence receive the journeymanship and 
mastership certificates set forth for this qualification level. 

Titles and Duties: Holders of journeymanship certificate are entitled as journeyman while holders of 
mastership certificates are entitled as master. 

- Candidate apprentice: Individual who has not turned the age for starting apprenticeship 
and to whom the workplace environment is introduced prior to apprenticeship period in 
order to receive the prior knowledge of the artisanship and vocation.   

- Apprentice: Based on the principles of apprenticeship contract, an individual who 
develops the knowledge, skills and work habits required by the vocation in an 
occupational area within the work itself.  

- Journeyman: An individual who has acquired the knowledge, skills and work habits 
required by the vocation and is able to conduct the work and procedures concerning this 
vocation to an acceptable standard under the supervision of master.   

- Master: An individual who has acquired the knowledge, skills and work habits required 
by the vocation and is able to apply these to the standards acceptable by the business in 
terms of production of goods and services; plan production, resolve issues that could be 
encountered during production; can express own thoughts through written and verbal 
communication as well as illustration and make practical calculations regarding 
production.   

- Qualified instructor: Individual who has acquired mastership qualification; is responsible 
of the training of candidate apprentice, apprentice, journeyman and vocational and  

Only the holders of mastership certificates or those who employ a holder of mastership certificate can 
open a private enterprise in the occupational fields within the scope of the apprenticeship training 
application pursuant to Law no. 3308. 

When the owners of small and medium sized enterprises present in the market are studied, it can be 
seen that the majority is comprised of craftsmen and artisans who have acquired their vocation through 
Master-Apprentice relationship. Considering the respect paid to the Craftsmen and Artisans in our 
society, it is notable that this is the most effective and efficient way for having our children acquire 
jobs and vocations. Therefore, we do not need to strain every nerve to have our children receive higher 
education. As our children enter into the business life, they will identify their own shortcomings in 
their vocational knowledge and skills and seek for completing these by finding the most appropriate 
institution for themselves. 

2.2.3 Open/Distant Education  
In order to provide Turkish citizens with the equal opportunities in education, support the education 
delivered in elementary, secondary and higher education institutions and actualize lifelong learning 
principle, distant education services are given.   

Open Elementary School at primary and secondary education levels, Open Education High School and 
Vocational Open Education High School offer services. Moreover, vocational training programs 



towards certificates from which everyone can benefit on the condition of being at least elementary 
school graduate are offered by Vocational and Technical Open Education School.   

 
2.3 HIGHER EDUCATION 
Higher education institutions comprise of education institutions at any level which deliver higher 
education of at least two years based on secondary education. Universities are established pursuant to 
the law to be enacted by the Parliament with the approval of the Cabinet and the recommendation of 
Council of Higher Education to Ministry of Higher Education (see www.yok.gov.tr).  

The most important higher council in the management of higher education is “Council of Higher 
Education” (CoHE) CoHE consists of 21 members: 7 members are nominated by Interuniversity 
Council, 7 members are nominated by the government and 7 members are nominated by the President 
of the Republic and the entirety of the members are assigned by President of the Republic for a period 
of 4 years. The terms of office of the members can be renewed. President of CoHE and one of the vice-
presidents are directly assigned among the council members by President of the Republic while second 
vice-president is elected by the council members. CoHE is the unit in charge with constitutional 
autonomy which is distant from any kind of political influences.  

For the election of rector, 3 out of 6 members elected by the academicians are submitted to President 
of Higher Education. 1 of the 3 candidates recommended by CoHE is assigned as the rector. The term 
of office is 4 years and this position can be renewed for 2 terms at most.   

 Higher education is represented by Ministry of National Education at Grand National Assembly of 
Turkey.  The Ministry can also preside at CoHE meetings, yet is not entitled to vote. CoHE and 
university decisions are not required to be approved by Ministry of National Education. The 
fundamental duty of Ministry of National Education in respect to higher education is to ensure that 
higher education is carried out in compliance with national education policies. 

Higher education comprises of education at any level which is based on secondary education and 
involves at least 4 semesters within the national educational system. 

2.3.1 Higher Education Institutions: University, institutes of advanced technology and faculties 
incorporated by these, colleges, conservatoires, research and practice centers and vocational colleges 
incorporated by a university or a higher technology institute and vocational colleges established by 
foundations not necessarily incorporated by a university or higher technology institutes on condition of 
being non-profit organization. 

- University: A higher education institution with scientific autonomy and public legal entity 
which carries out education, scientific research, publishing and counselling activities at 
advanced level and consists of faculties, institutes, colleges and similar institutions and units. 

- Faculty: A higher education institution which carries out education, scientific research and 
publishing activities at advanced level and can incorporate units. 

- Institute: A higher education institution which carries out postgraduate education, scientific 
research and practice in multiple similar and related fields of science at universities and 
faculties. 

- College: A higher education institution which concentrates on education relevant to a specific 
vocation. 

- Conservatoire: A higher education institution which delivers education to individuals towards 
becoming artists in terms of music and performing arts.   

- Vocational high school: A higher education institution which aims to develop qualified labor 
force for specific vocations, comprises of a total of 2 years of education consisting of 2 or 3 
semesters per year and grants associate degree.   

Types of education and training in higher education: Formal, Open, External and Informal education. 



- Formal education: A type of education in which students are obliged to attend to lessons and 
practices throughout the education delivered.   

- Open Education: A type of education which is delivered to students by means of radio, TV and 
educational instruments.  

- External education: A type of education applied to specific fields of higher education and with 
no requirement of attendance but only obligation to participate in midterms and finals included. 
Students who receive this type of education take the common compulsory lessons as well as 
certain lessons which are deemed to be required in scope of lessons to be organized by the 
relevant higher education institutions at an appropriate time excluding office hours.   

- Informal education: A type of education which aims to have every walk of life acquire 
knowledge and skills in various areas. 

The tables (Table 4, Table 5 and Table 6) indicating the statistical data (education institution, student, 
academician, etc.) relevant to the higher education delivered by institutions affiliated to CoHE in 
Turkey are enclosed as attachments. 

2.3.2 Entrance to Higher Education Institutions: Entrance and admission to higher education 
institutions are carried out based on the procedures and principles imposed by Council of Higher 
Education (CoHE) on condition that the measures to ensure equality of opportunity are taken. Higher 
education institutions are entered into by means of central examinations the principles of which are 
determined by CoHE. 

Entrance to higher education is gained through a central system and a single examination organized by 
“Student Selection and Placement Center” (SSPC) country-wide. Senior high school students, those who 
have failed the exam in previous years and those who pursue to change program and/or university despite 
having been admitted to a higher education program previously are admitted to university entrance 
examination. 

There are 174 universities in 81 provinces in Turkey as of 2013. 107 of these are public universities 
while 60 are foundation universities. Remaining 7 are foundation colleges. 

 

2.3.3 Higher Education Programs: 
2.3.3.1- 2-Year Associate Degree Programs (Vocational Colleges): A type of higher education 
based on qualifications of secondary education, involving a program of at least 2 years and aiming to 
develop qualified labor force and constituting the first level of graduate education.  

Purpose: Other than preventing accumulation at the gates of universities, also delivering education to 
the technical personnel at the intermediate level actually required by the industry. 

Certification: Education of 2 years is delivered at colleges. Students entitled to graduate are granted 
associate degree diplomas from the university the college is incorporated by. Students having 
graduated from technical departments are entitled as technicians. 

Titles and Duties: Students who are granted associate degree diplomas are entitled as technicians. The 
duties of an individual entitled as technician are:   

- To carry out technical duties concerning the vocation under the directives and supervision of 
relevant engineers, other authorized persons and persons in charge in construction, 
development, machinery, electricity, electronics, mining, medicine and other fields of 
occupation. 

- To carry out workshop, laboratory, land activities and relevant duties in the required quality.  
- To make the required organization at the workplace and supervise the work and the personnel. 
- To undertake activities of survey, research, measuring, calculation, project design, 

implementation, control and other duties relevant to the subject. 



Vertical Transfer from Vocational High Schools to Undergraduate Programs at Faculties and 
Universities: According to the contingent allocated to the students who graduate from associate 
degree programs of vocational college and open education, an opportunity is given for vertical transfer 
to undergraduate programs at the same field. 

Vocational college graduates can apply to formal undergraduate programs or open education 
undergraduate programs for vertical transfer. Similarly, open education college graduates can apply to 
the open education undergraduate programs as well as formal undergraduate programs in their own 
field; the transfers are subject to examinations. 

2.3.3.2 4-Year Undergraduate Programs: A type of higher education which includes a program of at 
least 8 semesters and is based on secondary education. Those who complete undergraduate programs 
are granted bachelor’s degree diploma according to the department completed and gain titles, duties 
and authorizations based on the department completed as well.   

2.3.3.3 Post-graduate Programs: These include master’s degree, PhD, Specialty in Medicine and 
Qualification in Arts and are grouped into levels as follows: 

- Master’s Degree: (Specialty in science, higher engineering, professional engineering, 
professional architecture, master): A type of higher education based on undergraduate 
education aiming to reveal the results of education and research. 

- PhD: A type of higher education which includes at least 6 semesters based on undergraduate 
education or, in accordance with the principles regulated by Ministry of Health for faculty of 
pharmacy of science graduates, at least 4 semesters based on a specialty gained at a field of 
laboratory and aims to reveal the results of an original research. 

- Specialty in Medicine: A type of higher education carried out in accordance with the principles 
regulated by Ministry of Health and Social Services and aims to provide doctors of medicine 
with special skills and authorizations in specific areas. 

- Qualification in Arts: A postgraduate equivalent at the PhD level which includes at least 6 
semesters based on undergraduate and 4 semesters based on postgraduate education and aims 
to produce an original piece of art or, in the case of music and performing arts, a superior 
practice and creativity. 

 

 

3. TRAINING, TEST AND CERTIFICATION ACTIVITIES UNDERTAKEN BY 
BODIES/ORGANISATIONS AUTHORIZED BY VOCATIONAL QUALİFİCATİON 
AUTHORITY 
Vocational Qualifications Authority (VQA) is a public institution established pursuant to Vocational 
Qualifications Authority Law No. 5544 dated 21/09/2006 and affiliated to Ministry of Labor and 
Social Security.   

VQA has been established for the development and implementation of technical and occupational 
standards and vocational qualifications based on national and international occupational standards as 
well as carrying out related accreditation, authorization, auditing, assessment and certification 
activities and rules. 

Establishing and operating National Qualification System in compliance with the qualification 
principles of European Union is one of the major duties of VQA. 

Physician, dentist, nurse, midwife, pharmacist, veterinary, engineer and architect as well as vocations 
which require education at undergraduate level at minimum and the terms of admission to vocation 
have been regulated by the law are outside the scope of Law No. 5544, therefore the outside the field 
of activity of VQA as well. 

 



3.1 Duties and authorizations of the institution  
Duties and authorizations of VQA are: 

• To identify the vocations for which standards are to be developed and to determine the 
bodies and organizations which will prepare these standards. 

• To determine the principles of national qualifications in technician and vocational areas 
based on national occupational standards. 

• To designate the education institutions in the area of national vocational qualifications and 
the bodies that will grant accreditation to the programs. 

• To determine the authorized bodies to grant certification to qualifications in scope of test 
and certification system and ensure that those who succeed in the tests are given 
certificates. 

• To develop national occupational standards in accordance with the advancements in 
technology and on the world, to raise qualification standards and ensure their recognition 
on the international platform. 

• To ensure that the qualifications required for horizontal and vertical transfers across 
vocational areas and sectors are identified. 

• To support and promote lifelong learning. 

3.2 Management Structure of the Institution 
VQA is managed by a General Assembly consisting of 41 members and a Board of Directors 
consisting of 6 persons. General Assembly of VQA is the highest decision body of the Institution and 
consists of representatives from public (19 persons) and private bodies and organizations (20 persons) 
engaged in education and employment areas.  

Board of Directors of VQA consists of 6 members elected by General Assembly among the 
representatives of Ministry of Labor and Social Security, Ministry of National Education and Council 
of Higher Education, professional organizations qualified as public bodies, trade unions confederations 
and employers’ union confederations. 

3.3 Main Concepts about VQA 
National vocational qualification system: The rules and activities in regard to developing and 
implementing the technical and occupational training standards and the vocational qualifications based 
on these standards, and relevant authorization, auditing, assessment and certification. 

National qualification framework: The qualification principles designed in compliance with the 
qualification principles adopted by EU and introduced to all technical and vocational education 
programs as well as formal, informal programs and programs subject to the permission granted by 
relevant institutions including elementary, secondary and higher education.   

National occupation standards: Minimum norms which indicate which knowledge, skills, attitudes 
and behaviors are required as accepted by Authority so that a vocation can successfully be performed. 
Vocational qualification certificate:  Vocational certificates issued by certification bodies authorized 
by VQA and indicate the qualification level of the individual approved by VQA. 

Authorized body: Personnel certification bodies and organizations accredited by accreditation 
agencies which have signed multilateral recognition agreement with Turkish Accreditation Agency or 
European Union. 

Education institutions: All technical and vocational high schools and formal and informal education 
institutions including general secondary and higher education, and apart from these, the entirety of 
institutions which offer miscellaneous programs by permission and deliver vocational qualifications. 
Sector committees: The sector committees developed to undertake the required examination of 
occupational standards prepared by bodies and organizations designated by VQA so that these 
standards can be approved as national occupational standards, and to submit these for the approval of 



Board of Directors. Sector committees are comprised of one representative from each of MoNE, 
Ministry of Labor and Social Security, CoHE, other ministries related to the occupation, trade and 
employers’ unions, professional organizations and the Authority itself. Also, academicians from 
relevant departments of universities can be invited to the activities as consultants. 

3.4 Test and Certification Process 
Test and certification process is carries out by bodies and organizations accredited in the determined 
national qualifications and authorized by VQA. All of the procedures required for certification are 
carried out by the certification body authorized in the relevant qualifications under the supervision and 
control of VQA. Individuals qualified for certification as a result of the assessment to be conducted by 
authorized body are granted VQA Vocational Qualification Certificates with the approval of VQA 
Board of Directors. 

The conditions required for receiving Vocational Qualification Certificate are determined through 
National Qualifications developed for each vocation. Accordingly, candidates aiming for receiving 
VQA Vocational Qualification Certificate apply to one of the personnel certification bodies authorized 
in the relevant qualification. The details of the procedures followed in this regard were set forth by 
means of the Vocational Qualification, Test and Certification Regulation introduced by VQA. Related 
to test and certification schemes are enclosed. 

 
Finally; 
Vocational Qualifications Authority determines the national qualifications in technical and vocational 
fields for those who will perform the designated occupational standards in a gradual (levels) manner. It 
also uses the opinions of the relevant sectors by means of committees developed while designating 
occupational standards and their levels. National standards mainly guide the activities conducted, 
otherwise the certificates granted will not have validity. 

 

 

 

Comparing Levels to Current Situation; 

 
 
 
 
 
 



 
PROFICIENCY LEVELS 
 
 
8 Reference Levels of European Qualifications Framework 

 
 

 
 
 
 
 
 
 
 
 
 

 
3.5 Why is VQA Vocational Qualification Certificate Important?   
Individuals are asked for certification of their knowledge, skills and experiences so that a career can be 
offered to them in today’s business life. 

Certifications are certification standards which measure and asses the experience/backgrounds required 
for a level of knowledge and skill which have been defined. 
This is necessary in order to distinguish individuals who attempt to eliminate qualified labour force by 
accepting a low amount of wage and claim to be competent despite of not having adequate quality 
from qualified labor force itself. 

From employer’s perspective; 
- Employing qualified labor force with vocational qualification certificate is a prestige for workplace. 

- When the knowledge and skills required are recognized priory due to the certificate of prospected 
employee, the risks of money and time loss caused by employing an unqualified person are reduced. 

- Generalization of qualified labor force that holds vocational qualification certificate supports offering 
goods and service of higher quality to consumers. 

- In the event that a holder of VQA vocational qualification certificate is employed, the employee and 
employer contribution deducted from the wage paid to the employee is covered by Unemployment 
Insurance Fund. The costs of employer are reduced in order to encourage employing holders of 
vocational qualification certificates. 
From individual’s perspective; 

- VQA vocational qualification certificate is a certificate designated pursuant to laws and protocols with national 
and international validity. 

- It is a certificate to prove vocational qualification for persons who do not have a diploma granted by a 
university or any vocational schools. 

- It is a certificate which ensures that the individual is distinguished from colleagues with the same vocational 
diploma. The entirety of employer’s contribution to insurance premiums of the employees who hold VQA 
qualification certificate will be covered by Unemployment Insurance Fund pursuant to Law no. 6111 and 
amendment to Law no. 4447.  

In this respect, holders of vocational qualification certificates will be prioritized by employers. 

In the National Vocational Qualification System which aims international mobility among countries in which 
lifelong learning and continuous education are supported, individuals are allowed to have qualification 

8 Postgraduate (PhD) 
7 Master’s Degree. Expert professional qualifications 
6 License Degree. Professional qualifications 
5 Associate Degree. Expert or advanced vocational qualifications 
4 Full competence intermediate staff qualifications. (Common training certificates, vocational 

/ technical high school diploma) 
3 Full and some semi-skilled intermediate staff qualifications (Common training certificates, 

vocational / technical high school diploma 2‘nd degree certificate) 
2 Basic vocational qualifications (Common training certificates, vocational / technical high 

school diploma 1’st degree certificate) 
1 Pre-vocational qualifications (Primary education degree) 



certificates in multiple areas. Individuals can receive training in accordance with new qualifications and 
improve own in order to receive certificates in different qualifications and at various levels with vertical and 
horizontal transfers in the event of dissatisfaction with the job maintained with the current certificate. 

 

4. SECONDARY AND HIGHER EDUCATION IN KIRKLARELİ PROVINCE   
4. 1 Schools in Kırklareli 
Kırklareli comprises of 7 districts: Babaeski, Demirköy, Kofçaz, Lüleburgaz, Pehlivanköy, Pınarhisar, 
Vize. There are a total of 253 public and private schools affiliated to MoNE and deliver formal and 
informal education in the city center and districts of Kırklareli. The list of these schools is enclosed in 
Attachment 1. These comprise of: 

- 19 general high school (High school of science, Anatolian high school, regular high school, 
teacher high school, etc.), 

- 14 vocational and technical high schools, 
- 5 multi-program high schools (general and vocational/technical education), 
- 5 fine arts and sports high schools, 
- 7 vocational training centers, 
- 19 informal education institutions (evening trade schools, community training centers, etc.), 

and kindergartens, elementary and secondary schools as the remaining.   

Furthermore, Kırklareli Public University which comprises of Science-Literature, Economics and 
Administrative Sciences, Theology, Architecture, Engineering, Technical Education, Technology and 
Tourism Faculties; Health, Foreign Languages and Applied Sciences Colleges; Babaeski, Lüleburgaz, 
Pınarhisar, Vize, Health Services, Social Sciences and Technical Sciences Vocational Colleges and 
Conservatoire and Physical Sciences, Social Sciences and Health Sciences Institutes.   

 

2. Education Statistics in Kırklareli 
 

Table 7- The numbers of students, classrooms and teachers in general secondary education in 
2013/2014 academic year in Kırklareli province 

 
 NUMBER OF 

STUDENT 
NUMBER OF 
CLASSROOM 

NUMBER OF 
TEACHER 

COUNTY PUBLIC PRIVATE PUBLIC PRIVATE PUBLIC PRIVATE 

Merkez 2349 30 96 - 167 22 

Babaeski 632 - 33 - 57 - 

Demirköy - - - - - - 

Lüleburgaz 3111 - 146 - 227 - 

Pehlivanköy - - - - - - 

Pınarhisar 309 - 25 - 36 - 

Vize 503 - 25 - 36 - 

TOTAL 6904 30 315 - 508 22 

 
 

 



 
Table 8- The numbers of students, classrooms and teachers in vocational/technical secondary 
education in 2013/2014 academic year in Kırklareli province 
 
 NUMBER OF 

TEACHER 
NUMBER OF 
CLASSROOM 

NUMBER OF 
TEACHER 

COUNTY PUBLIC PRIVATE PUBLIC PRIVATE PUBLIC PRIVATE 

Merkez 2836 - 98 - 238 - 

Babaeski 1398 - 47 - 86 - 

Demirköy 208 - 11 - 13 - 

Lüleburgaz 3834 115 100 54 248 18 

Pehlivanköy 111 - 9 - 11 - 

Pınarhisar 271 - 10 - 23  

Vize 639 - 18 - 44 - 

TOTAL 9297 115 293 54 663 18 

 
 
 

Table 9- The numbers of students per classroom in 2013/2014 academic year in Kırklareli 
province  
 
COUNTY NURSERY 

CLASS 
ELEMANTARY 
SCHOOL 

JUNIOR 
HIGH 

SECONDARY 
EDUCATION 
(GENERAL) 

SECONDARY 
EDUCATION 
(VOCATIONAL) 

Merkez 21 13 28 25 29 

Babaeski 21 12 39 19 30 

Demirköy 22 9 0 0 19 

Kofçaz 15 8 0 0 0 

Lüleburgaz 23 20 20 21 26 

Pehlivanköy 15 8 0 0 12 

Pınarhisar 18 9 19 21 27 

Vize 16 9 8 20 36 

TOTAL 21 14 27 22 27 

 

 

 

 

 

 



 

Table 10- The numbers of students per teacher in 2013/2014 academic year in Kırklareli 
province 
 
COUNTY NURSERY 

CLASS 
ELEMANTARY 
SCHOOL 

JUNIOR 
HIGH 

SECONDARY 
EDUCATION 
(GENERAL)  

SECONDARY 
EDUCATION 
(VOCATIONAL) 

Merkez 19.66 14.85 14.07 12.59 11.92 

Babaeski 17.85 16.23 18.93 11.09 16.26 

Demirköy 11.00 30.54 14.45 0 16.00 

Kofçaz 15.00 20.00 9.25 0 0 

Lüleburgaz 19.67 21.26 17.73 13.70 14.85 

Pehlivanköy 15.00 14.10 12.85 0 10.09 

Pınarhisar 23.38 16.69 15.39 14.71 11.78 

Vize 17.75 21.63 18.09 13.97 14.52 

TOTAL 19.24 18.29 16.43 13.08 13.82 

 
Table 11- Numbers of students, academicians and graduates of Kırklareli University (2011)  
Region/ 
Province 

Junior 
Collage 

Academic 
Staff 

Students Graduates 

Associate 
Degree 

License 

Degree 

Master 
Degree 

Total 

Kırklareli 2 441 9765 2754 80 12599 1849 

        

        

Note: 199 foreign students have received education in Kırklareli University by 2011   

 
Table 12- Numbers of students, academicians and graduates of Kırklareli University (2012)  
Region/ 
Province 

Junior Collage Academic 
Staff 

Students Graduates 

Associate 
Degree 

License 

Degree 

Master 
Degree 

Total 

Kırklareli 2 497 11229 4117 172 15518 2208 

        

        

Note:  378 foreign students have received education in Kırklareli University by 2012 

 

 

 

 



Table 13- Numbers of students, academicians and graduates of Kırklareli University (2013)  
Region/ 
Province 

Junior Collage Academic 
Staff  

Students Graduates 

Associate 
Degree 

License 

Degree 

Master 
Degree 

Total 

Kırklareli 2 537 11417 5198 261 16876 3240 

        

        

Note:  537 foreign students have received education in Kırklareli University by 2013 

 
5. RESOURCES 
1- The Basic Law of National Education No. 1739 

2- Vocational Education Law No. 3308   

3- Vocational Qualifications Authority Law no.5544   

4- Ministry of National Education Statistics  

5- Council of Higher Education Statistics 

6- Turkish Statistical Institute Statistics 

 

6. ATTACHMENTS 
The attachments of this report are available as a separate file.   
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